Moody ISD Volunteer Packet

Mission Statement

Moody ISD will equip students with the tools and abilities to be competitive in a global
society, while upholding the traditions, pride and trust of the community.

Vision Statement
Moody ISD will demonstrate a firm commitment and dedication to the rel
excellence in every level and area of education. We will recognize and
for every student to become the absolute best that they can be,

entless pursuit of
value the potential




COMMUNITY RELATIONS GKG

SCHOOL VOLUNTEER PROGRAM (REGULATION)
PURPOSE OF THE Volunteers may be used in the District to:
PROGRAM . . . . .

1. Relieve the professional staff of noninstructional duties to pro-
vide more time for instruction, pianning, or other responsibili-
ties;

2. Offer individual assistance to students who may not be work-
ing successfully in a group situation;

3. Enrich the school program by making available the talents
and resources of the community; and

4. Increase community support for District programs and policy.

REQUIREMENTS FOR  Volunteers in the District will:
VOLUNTEERS , . . _

1. Attend orientation and training sessions appropriate to the
type of volunteer service to be given;

2. Receive information regarding:

a. General job responsibilities and limitations;
b.  School facilties, routines, and procedures;
¢.  Work schedule and place of work: and

d. Expected relationship to the regular staff.

3. Work under the direction and supervision of a teacher or other
member of the school staff: and

4.  Work within the rules of the school, as established by the
principal.

Teachers or other staff members will meet with their assigned vo-

lunteers periodically to evaluate services rendered and determine

whether changes need to be made in assigned duties.
ROLES OF Volunteers in the District will:
VOLUNTEERS . .

1. Serve in the capacity of helpers and not be assigned to roles
requiring specific professional training;

2. Refrain from discussing the performance or actions of any
student except with the student's teacher, counselor, or prin-
cipal; and

3.  Refer any observed instructional, social, emotional, or medi-
cal problem of a student to an appropriate District employee.

APPLICATION Individuals interested in serving in volunteer positions with the Dis-
trict must complete an application before beginning volunteer activ-
ities. [See GKG(EXHIBIT)

APPROVAL

DATE ISSUED: 6/7/2000

UPDATE 17

The campus principal has the authority to approve volunteers and
volunteer activities. [See GKG(EXHIBIT]

REVIEWED: 1 of 1

GKG(REGULATION)-RRM



COMMUNITY RELATIONS GKG
SCHOOL VOLUNTEER PROGRAM (EXHIBIT)
EXHIBITA

APPLICATION FOR VOLUNTEERS

Please complete the following information.
1. Name

Address

Telephone

2. What days of the week would you be available to work:
(please circle)M T W Th F

3. Number of hours you can contribute to volunteer work weekly

4.  What kind of volunteer work would you prefer?

5. Background and experience

Education

Special Skills

Experience

6. Please provide us with the names, addresses, and telephone numbers of three refer-
ences we may contact, or provide us with letters of reference from the persons listed.

a.
b.

C..

| understand that the District may conduct a criminal history record check, and | have com-
pleted the addendum to provide the information needed to conduct such a check.

Signature

Date

DATE ISSUED: 4/19/1999 1 of 1
UPDATE 16
GKG(EXHIBIT)-RRM



MooDY INDEPENDENT SCHOOL DISTRICT
CRIMINAL HISTORY INFORMATION REQUEST

Confidential’

The Moody Independent School District is required by Texas Education Code Chapter 22,
Subchapter C to review the criminal history of applicants, employees, independent contractors,

student teachers, and certain volunteers. The information requested below is necessary to obtain
criminal history record information.

Please print.
Name

Last First Middle
Social Security Number Date of birth

Driver’s License

State and Number
Mailing Address
Street City State Zip
Sex: [ Male (O Female Ethnicity: (O Black Q White/Other

I understand that the information I am providing about age, sex, and ethnicity will not be used to

determine eligibility for employment but will be used solely for the purpose of obtaining criminal
history record information.

Signature

Date

*This form will be removed from the application and filed separately in the HR office.

@ HR Services
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